Between 


LIVINGSTOW BOARD OF EDUCATION 


And 


LIVINGSTON CUSTODIANS ASSOCIATION 


For the Period 

From July 1, 1970 through June 30, 1971 




THIS A G R E E M E fv T is made and entered into this 

day of June, Minetcen Hundred and Seventy (1970), 

BETWEEM THE BOARD OF EDUCATIOM OF THE 

TOWNSHIP OF LIVINGSTON, ESSEX 
COUNTY, NEW JERSEY, hereafter 
the "Board"; 

and LIVINGSTON CUSTODIANS ASSOCIATION, 

hereafter the "Association"; 

WHEREAS, pursuant to the requirements of the New Jersey 
Employer"Employee Relations Act, agreements reached between public 
employers and the majority representative of an appropriate employee 
unit shall be embodied in writing, signed by the authorized repre¬ 
sentatives and filed with the New Jersey Public Employment Relations 
Commission; and 

WHEREAS, certain agreements have been reached between the 
Board and the Association, the said Association being the recognized 
majority represertativo of the unit of the Board^s employees consist¬ 
ing of all of the regularly employed contractual custodial staff of 
the school district, (Unless otherwise indicated, as used herein 
the term "employee" shall refer to all employees covered in the 
described unit as above defined.) 

MOW, THEREFORE, it is mutually agreed between the Board and 
the Association as follows: 
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ARLKTE^i 

CO^iPEMSATIOM 

The salary Rchcciule to obtain for employees covered in 
the unit shall be as set forth on ScFiedule A annexed hereto and 
made a part hereof, 

ARTICLE J 

CEPTAMM HEALTH IMSUPAHCE 

The Board hereby agrees to provide certain health insur'-- 
ance, all in accordance witt’ Schedule 3 annexed hereto and made 
a part hereof. 

ARTJCLM 

GRIEVANCE PROCEDURE 

The grievance procedure to obtain sha]] he as sot forth 
on Schedule C annexed hereto and made a p-^rt hereof, 

ARTICLE. IV. 

SICK LEAVE, TEMPORARY AMD EXTENDED 
LEAVES OF ABSENCE 

Sick leave rights and temporary and extended leaves of 
absence shall be as provided for on Sclv.^dule D annexed hc'jrcto 
and pf\adc a part hereof, 

ARTJCl-E .V 

SUBSEQUENT NEGOTIATIONS PROCEDi:HE 

The Board and the Associatior agree that negot i-'^t ions 
concerning thci terms aruJ conditions and employment for the con" 
tract which shall Guccr;od this agrocnont shall cofnmence no later 
than the wer^k of October 1?, 1970, at which time all Aosociation 
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requests to the Bo?ird sh^ll be submitted in writing. Both parties 
shall have representatives meet to negotiate at mutually agreed 
upon times. Each party shall submit to the other at least three 
drays prior to any meeting pertinent material on matters to be dis¬ 
cussed; however, this time limit may be waived by mutual consent. 

The aforesaid negotiations procedure can be modified by 
mutual agreement of both parties, 

ARTICLE VI 

DURATION OF AGREEMENT 

This agreement dated as above shall take effect on 
July 1, 1970, and shall continue in full force and effect without 
change through June 30, 1971, 

ARTICLE VII 
ENTIRE AGREEMENT 

This agreement incorpoTrates the entire understanding 
of the parties on all issues covered and provided for herein, 
and during the term of this agreement, neither party shall be 
required to re-negotiate concerning said issues for the period 
covered herein. 
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IW WITNESS WHEREOF^ the prjrtics heretic coused this 

apreemont l.o be executed by their duly authorized officers on 
the day ar^d yesr aforesaid. 


For th^. Bev-rd^ 


Secretary 


Prosident 


For the Association: 


Secretary 


Prosident 



CUSTODIAN SALARY GUIDE 
1970 - 71 


STEP 

HEAD 

High $ch dr. High 

Elem. 

SKILLED 
MAI NT. 

REG. CUST. , ASST. CUST, 

SEMI-SKILLED MAI NT. MAI NT. 

MAj.no; 

1. 

67ife 

65^4 

6362 

6325 

6044 

6044 

4153 

2. 

6974 

6762 

6550 

6587 

6232 

6196 

4329 

3. 

7158 

6946 

6734 

6850 

6421 

6325 

4507 

4. 

7394 

7203 

6991 

7110 

6673 

6458 

4683 

5, 

7667 

7455 

7243 

7373 

6925 

6587 

4361 

6. 

7917 

7705 

7493 

7634 

7175 

6850 

5037 

7, 

8169 

7957 

7745 

7896 

7427 

- 

5214 

8. 

8422 

8210 

7998 

8158 

7680 

- 

5391 

9. 

8673 

8461 

8249 

8420 

7931 

- 


10. 

8924 

8712 

8500 

8680 

8182 


... 

Annual increments o.s sot 

forth in 

salary i 

guides now in 

effect, and as the same may 

be pdoptcd from 

time to time by the Board 

of Education, 

shall not be considered 

aiitormticj adv’^ncement on 

any such guide 

shall require 

favorable report^ oo'' 


the competence, 

the perfo 

rmance of duties 

assigned and 

record of attendance 

of 


ef'ch employee by the Socretory-Busi ness Administrf>tor, ond opprovol by the Board 
of Education, 
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SCKEDULLB 


^CALTH i^lSURANCF 


All re^ulr\r employees who v-jork least twenty (20) hours 
each week in their job category shall be eligible for orr,ployco 
benefits paid by the Board es prescribed by tfu=! Board, and as 
provided for in the school budget, 

‘•Vhore boih husband and wife arc-, orriployod by the Board, 
each shall be entitled to tbci specified benefit, 

Cnployces contracted for ten or norc months each year 
shall be eligible for twelve months benefit coverage under this 
policy. Employoes contracted for less than a ten fiiordh period 
shall be eligible for benefits for only those months in which 
they work, providing they work 50/? or more of the coniract year 
normal for their classifica + iofi, and at least twenty (20) hours 
each week. 

The Board Agrees to pay for the 1970^71 school year, tlic 
cost of health coverage for all omployoes covered by this co^itract; 
these Board'-paid benefits shall include appropriate coveragr; not 
to exceed full family pref'iiun for hosp i tal i zn t i orj, mcdical^-surgion] 
Rider type coverage, and major medico.1 coverage. 'Wothing else 
is to be included. 

When an omplc^yee is covered by Senior Covomgc^, the Board 
shall pay the premium cost of the appropriate pi ah of coverage. 
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SCHEDULE C 


GRIEVANCE PROC EDURE 

A. Statemeni: of Purpose 

An employee is encouraged to resolve his grievance through 
infornral discussion between the relevant parties at the lowest possible 
levels. If the formal grievance procedure is initiated, it shall not be 
mandatory to continue through all of its stages if satisfactory resolution 
is achieved at lower levels. 

^• Defini tio n of Terms 

1. Grievance: A grievance shall mean a complaint by an 
employee that there has been as to him a misinterpretation, misapplica¬ 
tion or violation of any of the provisions of the contract (to which 
this grievance procedure is annexed) or of any policy or administrative 
decision. 

2. Employee: Said term shall include any regularly em¬ 
ployed individual, whether full or part time, receiving compensation 
from the Board. It shall not include non-contractual employees such as 
substitutes or tutors, nor shall it include, in their capacity as such, 
employees of collateral ventures of the Board such as the summer school 
or the Livingston Student Development Program. 

3. Exclusions; However, the term ’’grievance" shall not 
apply to any matter for which (l) a method of review is prescribed by 
law or State Board Rule; or wherein (2) The Board of Education is without 
authority to act; or wherein (3) a complaint relates to the non-renewal 
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SCHFDULC C (Coot.) 


or lerminatior on notice of a non tenure enploycc's contract♦ 

C. j nc i 

1. i\'o enpioyco j.art icipat i np in the grievance procedure 
herein outlined^ 'Whether as a party or a representative, ehail bo subjcjct 
to coercion, reotraint, di scr i riii nat i on or reprisal in h i g ‘ ^mploymoni by 
reas'on of such participation. 

2. Fxcept at Stage 11!^ all discussions, neetings and con^' 
forenccs shall, insrfer as practicable, be conducted during norfrial day- 
tine hnurc and without undue irderfcrcncc- with the parties^ regular duties, 
and maximunr, cfT-. rts shall be rrade to avoid involvement of students in any 
phase of the grievance procedure* It is to bo expected that Stage 111 
proceedirigs will f)rdinariiy be conducted in the evening at executive 
S(.ssiors ('if the Hoard of Education. 

3. IFk’ aggrlev(-d enployoc shall have the right ic be repre--- 
F-onlcd at all stages of the procedure, by hirT:sclf, by an appropriate 
offic.'or or designee of his e'-ployce unit, and/or by cou‘nscl. When an 
•arr^ployce will b-: renresunted, vvritter', notice "lust be given three (3) 

days in advance. 

L, btipulatc-d tines provided for herein arc intended as 
ou'ter iimiis to he. strictly adhered lo, excopl in causes of closing of 
scd'iooi or extenuai i ng c i rcuriistances such as illness or personal emergency, 
in which events the aggrieved parly and his superior at the Ihen pending 
stag(7 of tKa gricvancfj shall frMjtuolly agree to appropriate extonsionG of 
1 i me. 

5* T’-is polic^y generally provides for three stages of prO'-- 
cedure, and in the cose of most onployccs it will operate ot all stages. 
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SCHEDULE C (Cont.) 


However, in the instance of cone employees and by reason of their 
position within the organi 2 ational scheme prevailing in this district, 
Stage ! in the procedure may be eliriinated. If such is the case, the 
employee shall commence his grievance at the stage determined by the 
position of his immediate superior, and he shall Follow the procedure 
therefor as outlined herein. 

6. This grievance procedure and the administration hereof 
shall, in all respects, comply with the laws and statutes of the State 
of New Jersey and with the Pules and Regulations of the State Board of 
Education, and to the extent that any provision of this procedure of the 
administration hereof in any given case conflicts with any said law, 
statute, rule or regulation, then the conflicting portion of this policy 
or the administration thereof in the particular case shall be null and 
void. 

7. Determinations at the Stage II level may be made by an 
Assistant Superintendent or an Assistant Secretary ~ Assistant Business 
Administrator provided both the aggrieved and the Superintendent or the 
Secretary^-Busincss Administrator (as the case may be) mutually agree in 
advance to accept a hearing and determination by such an Assistant. 

D, Stage I 

An employee having a grievance shall present it in the first 
instance to his immediate superior within 60 calendar days after the 
occurrence of the event or events giving rise to the same. The presen¬ 
tation may be oral; however, the immediate superior shall be specifically 
advised that the employee Is invoking the formal procedure provided for 
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GCHEDULF {; (Cont.) 


herein. The. employer-- ond The immediate superior shell ntdcnpt lo resolve 
dhe grievance promptly, •'"nd in nry event, the- in-ncdi'’ie superior sholl 
advise th(: egyr ievot! of his del or mi net i on within b working days from the 
dote of the orioin^^l prL‘Gr;nt'’tion of the prievanco. ihi, snid advice may 

be given -either cm.lly or in writioe in the discretion oP the Stage I 

* 

:SUpCTior . 

r. rstape 

In the event tha!- the aggrieved is -net satisfied v./ith the 
determination arrived at in Stap/^ he shall, -hile a written potitiofi 
with the Super i ntender't of Schools or with the 5ecretary=-Bus i ness Admin^= 
istrator in the case of those enriployeec withir- +he jurisdiciion of his 
office. This petition shall be filLd within 15 working days from the 
receipt of notice of the det^rmination arrived al in Stage 1, and ho 
shall deliver a copy of his net i tier', lo the admini strator 'who niadc the 
determination at the Sta^o I ic-v>.-.l. Failure to petition within the said 
15 working days shall de^.ned to constitute an abandonment of the 
grievance and an assent to the Stage 1 detor^ni nat ior. 

The pel it ion to be Piled shall contain nt least the follow- 

ings 

A. A brief description of ihe grievance and the essential facts 
relating thereto, including an identification of the provisions of the 
contract, board policy, or administrative rk^cision which it is alleged 
ho.vc been rni sintorpreteci, miGapplied or violated. 

R, The dates upon which the aggrieved first cop-^mencod Sta^fe I 
proceeciings and received notice the Stage I dei(^,rmi not ion. 

R, The agpr i Rved'G understanding of the St-^ge ! determination. 



SCHEDULE C (Cont.) 


A description of the action requested to be taken or of tbe 
relief requested to he rjranted by the Superintendent or the Secretary- 
Business Administrator (as the case may be), 

E, The signature of the aggrinved^ which signature shall consti¬ 
tute a representation that the petitions^ contents are accurate and 
that it is filed in good faith for the purposes stated therein. 

Uoon receipt of the petition, the Superintendent or the Secretary-- 
Business Administrator (as the case may be) shall direct the administrator 
making the Stage I determination to submit a written response to the 
petition setting forth his understanding of the following: 

A. The nature of the grievance and the essential facts relating 
thereeto and the provisions of the contract, board policy, or adminis¬ 
trative decision which arc alleged to be involved. 

B. The dates upon which the Stage I proceeding was corrmenced and 
then determined* 

C. The determination made at Stage I and the reasons therefor, 

D. The signature of the Stage I suDcrior, which signature shall 
constitute a representation that the determination made by him was 
arrived at after hearing all pertinent statements in the matter. 

Both the petition and the Stage I supervisor's answer there¬ 
to shall be made available to the parties concerned. 

Utilizing tho petition and the Stage i supervisor's answer 
and all other information and date, the Superintendent or the Secretary^ 
Business Administrator shall then proceed to determine the matter, and he 
shall advise the parties of his determination within 15 working days 
from the date upon which the petition was first filed with him. 
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SCHEDIJLF C (Coni.) 


His deierrr.i Dai ion "nay he in either written or oral form* 

Siapc I I 1 

!n the event that ihe aggrieved is not satisfied with the 
determination arrived at in S1age he shall file a petition to th.e 
Board within 10 working days frorn the receipt of not i f i i on of the 
Stage 11 determination, and he shall forthwith deliver a copy thereof 
to the Secretary of lh(% Board. Failure to file a pL-,tition l.o I he Board 
within the said 10 werkirtg days shall hn deemed to nonstitute an abandon 
ment of the grievance and an ascent to the Stage- II rk/Lorni nat i on • 

The Board petition to be filed \/;ith tfio Board Secretary 
shall contain at least tfic- followings 

A, ^n i ncorporat i on by rcf-ercnce of the Stage !1 uctition r->r,n 
answer, copies of which shall br delivered to the ^loard Sccrotaryc 

B, The date upo.n which the aggriev-od vyas inforriK.-d cf '^.hn Singe 1! 
determination. 

C* Any additional matters not otherwise sot forth in the Stage I 
petition which the aggrieved wishes lo coll to the. attention the Soar 

D. A descriptior^ of the action rirjucctc-d to iu.^ taken or tfi.:'; redief 
requeste^d to be granted by or from the Boardn 

E, The cignaturo of the aggrieved, which sipnaeuro shall core^Mtut 
a car [ i fi ca t i on hereinabove provided for. 

Promptly after thr 2 filing of the beard [a-tition, the Sapor in ton 
dent or the Secretary-Business Administrator (as ihc case niay be) shall 
prepare a full and complele written reporI of his findings and do tormina 
tion made at the Stage || U-vol, if oH'..' \s rot boon provioacly prepar ai 
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SCHEDULE C (Coni.) 


and he shall file the same with the Board and deliver a copy thereof to 
the aggrieved. 

Thereafter, the Board shall proceed to hear the matter as 
promptly as possible. The hearing shall be based upon the filed docu¬ 
ments aforementioned unless the aggrieved or the Stage [I administrator 
requests the Board to schedule a hearing date for the presentation of 
other matters in which event the Board shall do so. The Board shall 
then render its determination of the issue or issues presented by the 
grievance within 30 calendar days from tho date of the filing of all 
papers or, in the case of a scheduled hearing, withrn 30 calendar days 
from the conclusion of the hearing. The Board's determination may be 
rendered orally or in writing. However, if thri same is rendered orally, 
it shall be in the presence of the parties and an accurate summary there¬ 
of Gh<oll be made available. 
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SCHEDULC D 


1 


SICK TEMPORARY Al^D EXTE^'DED i.r^l/Ec OE ABS^A'CF 

PBRSpM^JUJ^. 


^ Or”<: day oT p.^.^r r^orih cS arnplnyiTA.,nt reel: r>''ll he '-'llovvvd for 

pcrsof’-l illncGC '.ach school yc.or ■'■■iihovjl pay doductioo^ 

b. If less ihon the ^ 1 ] o+O-rd r.oir.b^/r of d-^ys of sick iO'^^vc- -'ri' used during 

school year, the bralnncc of unused tine shall h(^ accuTiUl'^ted without liriit* 

Al)8(;nck7S beyond Iccv^-i provid^.d for in nod will be deducted on the 

bosis of orue-half day^s poy for os rrony d^yn ns wore accunnjl^tocl up to 
fht: end of the pre-v ious f i sc 1 ys-nr, 

d* Pnyn.crt for obsenc^s biknyor,d accu^iUl’'tcei days '"^ay be tsk'.-.n into coos id(.;ra t ion 
by the Boord, Regularity of t h;:;nd'"ncc and length of s<jryicc shall be 
cons i d(^rt-d. 

C-. In '’ll absences under this Sv^ctior ^jXGce;ding five conse^cutivo v;ork dr^ys, the 
^■;n-ploy CO shell Pile a ohys i c ia.rp s cor t i f i ca to with the ndmi n i st rotor to whom 
he is Tv'Sponsiblr-^ 

f* In WorkmenCompunsat ior^ cases, wh..never ar^y (^rployee is absent froia his 
post of duty as n result of a oersona] injury causc'd by accident arising 

out of ''"nd i r' thu- course- of fu s employnent his • rnploycr shall pay to such 

orploycni the full s'llary or ^or Ihv period of such absence for uo lo 

the calendar yc.ar without tr'-virig such absence c:hr.rged to the annuel sick 

lcav(-^ or th'. accurTiuh'-l<.,d sick K.ave. Salary or vnee paysauits shnll be mde 
for absoncr- during th^ waitir'c ps.riod and d'jring the oeriod the e-mo ley oc 
roceiv/ed or was elipibK. to receive- a ic>rriporary disability benefit. Any 
amount of salary or vjages or oayable to th-.: e^rr'plcycc- pursuant to this 

suction shall be r^aiuced by th.^ ar^oi^nt of any ■■Vorkmcn^s Compensation award 
made- for temporary dis-^hiliiy. 

11, QUARAN ThYE 

Absences due to cuorantine not due: tc; ,"Personal illr'.ess shall be '■’llowc'.d 
withoui deduction or reduction in d'‘’ys nf sick leave, upori filing of 
ctert i f icate of pLarart i ni np ot'ficur. 


I I I♦ OTHER A BSENCES 

e. In CISC'S of CJRI.JJCbAL^ illraiss in family renuirirg 1 oyr-o ^ s pre^senco, absonc<: 

shell b<- allowed without dcductior-'. This is to be FMER(jENCY only and no! ex¬ 
tended to personal care of n^jrbers the employee's family. Tl'’.(j period shall 
be from one- to fiv^ days at discr^^tion of the Supor i n [ cm-dent or the Secretary' 
Bus i ness Admi n i st rr^ tor . 

h. Ernc^rgoncy absoncv' "lay bo Rrant-d without pay d-cductior as follows: 
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SCHEDULE D (Con-l.) 


By applicant submitting a soecial request on ttie special form orovided to 
the administrator to whom he is responsible, prior to the occurence of the 
absence if possible. This request should state what the eFrerpency is that 
requires the employee's absence from duty. 

2. Two days to be allowed for emergency during school year, with one unused 
day allowed to be currulative until two such days have been accumulatodj^ 
for a total of not more than four in any school year. 

c- Maternity Leave 

K Any employee of the Board of Education shall notify the administrator 
to whom she is responsible as soon as she is aware that she is pregnant. 
Mutual agreement can then be reached on the date of resignation, in cases 
of non--tenure employee, or application for a maternity leave of absence 
without pay, in case of a tenure employee. Her dale of leaving will de¬ 
pend on ability to replace her, on the administrator's judgment as to the 
best date to leave, on the employee's wishes and her doctor's advice* 

2, Leave of absence shall extend for one year following the birth of the 
child, and as much longer as may be re^quired to terminate on the next 
succeeding July 1 for 12 month employees or Seotonber 1 for 10 month 
employees. 

3. If unusual conditions prevail the employee may apply to the Board of 
Education for permission to return to a position for which she qualifies, 
prior to the termination of the period for which leave w->s granted* 

^ • Da y.s f-Q-r £p pe ra 1 s 

1, Absence due to death in immediate family shall be allowed without pay 
deduction up to five days* 

Immediate family moans husband, wife, father, mother, parents-Jn-law, 
child, brother, sister, and immediate members of household* 

2* Absence due to death of other relatives shall be allowed without deduction 
for one day only for each dccath. 

In case of absence due to court subpoena or party to a suit, there shoJl be 

no deduction in salary provided proof is filed with Board of Education, 

f^ Grajuations 

1* Employee's Graduati on-Driy of graduation shall be allowed without pay 
deduction, 

2. Employee's child, husband, or wife - one day per individual shall be 
allowed without pay deduction. 
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I'E':.. A'X, .Fl-Gj Rg^.OL. J >'P5\, 

As ojP_F^cbr 

Pres i f!ent 

ArrnHid Cckhart^ or. 

David A, ^acJico11 

Vice President 

Da V i cl A, [fy ci ' i cc 1 1 

Johri P, (;ollins 


Judith 

Judith M, ZierJs 


Robert Kinsey 

Robert 3. Kinsey 


John b*, Col ] i 

Arnold Eckhart, i)r. 



[ IVUnSTO: CUSTOniAi^S ASSOCIATIOr; 



As of iViftrch 1369 

As^ o_Cj^'lg.rch JSC7{ 

President 

Harold Hoeke 

Harold Hocke 

Vice Presidenf 

Theodore Sipple 

Theodore Sipple 

Secretary'-Tres surer 

Alphonse C-esek 

Aloluinse Gesek 


^ rr ^ -ii ^r V- ^/- -X Yt -^r -if X Mr X X' Yr X- X X' of Yr -jf Yc X of v Yz X X Yr M Yc Mr 


Lll/INOST ON BOARD OF ePiiCATIQ-:^ MhOOTlATIOM CQrji^MTTFE 
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Robc-irt B* Kinocy 
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0(:orgcj i'.^, Bov;marij Secretary-j^ius i nc-ss Adirii ni strator 

Bernard M, Ror.H^rj Assisi, 5ccy^-A<-s I st. Business Admi n i si rator 

SccrotBry: DorolBy K, Claf^c 
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